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1. Background and Purpose 
 

 
The Council of Europe’s Criminal Law Convention on Corruption states: 
 

“Corruption threatens the rule of law, democracy and human rights, undermines good 
governance and social justice, distorts competition, hinders economic development 
and poses a danger to the stability of democratic institutions and society’s moral 
foundations.” 

 
For a company, involvement in corruption may result in financial loss, reputational damage and 
criminal prosecution. The purpose of this policy is to ensure that all employees are fully aware of 
the company’s position and strategy with regard to corruption and bribery. 
 
This policy applies to all employees within the House of Control Group, as well as to contracted 
consultants acting on behalf of the company. 

 

2. Definition of Corruption and Bribery 
 

 
Corruption is the act of demanding, offering, giving or receiving an undue advantage in one’s 
capacity as an employee of the House of Control Group. ‘Undue’ refers to a benefit of a nature and 
magnitude that is contrary to what is right and reasonable. 
 
Corruption may arise in connection with ordinary transactions involving customers, suppliers, 
employees or other business partners. An undue advantage constitutes corruption when it is a 
prerequisite for achieving a particular outcome – for example, that a contract is entered into, that a 
contract is not terminated, or that matters are not handled as they should be. 
 
Bribery may take the form of money, assignment of work, or the favouring of family members, 
friends or other associates. It may also occur in the form of services, gifts, restaurant 
entertainment, travel, event tickets or similar benefits. 

 

Indicators of an Undue Advantage 
The following questions are indicative of whether a benefit should be regarded as undue: 
 

–​ Has the employer been informed? 
–​ Are internal guidelines being breached? 
–​ What is the position of the person giving the benefit? 
–​ What is the position of the person receiving the benefit? 
–​ What is the purpose of the benefit or performance? 
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3. Anti-Corruption Guidelines 
 

 
House of Control operates a zero-tolerance policy with respect to all forms of corruption and 
bribery. Under no circumstances shall employees accept bribes from suppliers, customers or any 
other parties with whom the company has business relations. 
 
Participation in events where employees represent House of Control must be justifiable on 
business grounds. 
 
The company shall actively contribute to countering corruption amongst its suppliers and business 
partners by imposing requirements in relation to ethics and corporate social responsibility. When 
entering into agreements, it must be ensured that the company’s requirements concerning ethics 
and human rights are duly observed. 

Business Benefits 
House of Control prohibits its employees from accepting offers in the form of monetary gifts, gift 
vouchers or other benefits that may constitute an undue influence. All employees are expected to 
exercise thorough judgement when presented with such offers. 
 

–​ Employees must not accept gifts of significant value where conditions are attached by the 
donor. 

–​ Employees must not accept gifts accompanied by promises of future business. 
–​ The payment of personal expenses on behalf of employees shall not occur. 

Sponsorship 
Sponsorship does not in itself constitute bribery; however, it may present a risk and give rise to 
corruption where conflicts of interest exist on the part of the recipient or the payer. Sponsorship in 
the form of money or equipment that creates an expectation of reciprocity may be regarded as an 
undue advantage. 

Business Partners and Connections 
As a measure to counter corruption when entering into a partnership or completing an acquisition, 
a comprehensive business review of the relevant company is conducted (due diligence). 

4. Liability and Responsibilities 
 

 
Within House of Control, the following roles carry distinct responsibilities: 
 

Management 
The management of House of Control bears particular responsibility for compliance with company 
policy, and is required to demonstrate the correct attitudes and values through their conduct and 
decision-making. 
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Information for Employees 
Management is responsible for training and informing all employees about the company’s 
approach to corruption and bribery. Such training shall be conducted on a regular basis and 
appropriately documented. 

 

Reporting and Whistleblowing 
A notification procedure has been established for use when a breach of the company’s guidelines 
is discovered. Line managers are responsible for informing their employees of this procedure and 
for encouraging them to report any circumstances in which corruption is suspected or may have 
occurred. 

 

Deviations and Follow-up 
Where bribery or corruption is suspected, or where it is discovered that bribery or corruption is 
taking place, the company’s reporting and notification procedure must be followed without undue 
delay. 

 

5. Policy Revision 
 

 
This policy shall be reviewed annually and updated as necessary. The document must be 
presented to the Board of Directors for approval both upon initial adoption and following each 
subsequent revision. 
 
Any amendments made relative to the preceding version shall be recorded in the document’s 
change log. 

 
 

 
Oslo, March 2026 
 
House of Control AS 
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