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OVERVIEW 
Introduction 
House of Control is a technology company that develops and delivers software solutions for 
financial management and governance systems. We are part of the Visma Group and operate in 
several countries. Sustainability is an integral part of our business strategy, and this policy sets out 
our overarching commitments and guidelines in this area. 

This policy applies to all employees and operations of House of Control AS. Details of specific 
measures, targets, and results are documented in our annual sustainability plan and environmental 
report. 

 

📋 Eco-Lighthouse Certification 
House of Control AS is a certified Eco-Lighthouse (Miljøfyrtårn) company. Our 
certification was re-certified in March 2025 and is valid until March 2028. The 
Eco-Lighthouse certification is internationally recognised as equivalent to ISO 14001 and 
confirms that we meet documented requirements for systematic environmental 
management across HR, working environment, procurement, energy, transport, and 
waste. 

 

 

 

 

 

 

  House of Control AS – Sustainability Policy 2026 



House of Control AS   |   Sustainability Policy 2026 

COMMITMENTS 
Our Sustainability Goals 
We work systematically on sustainability based on the UN Sustainable Development Goals 
(SDGs). Our efforts are particularly focused on the following goals: 

 
 

Goal 3 - Good Health and Well-Being: Ensuring safe and healthy workplaces for all employees  

Goal 5 - Gender Equality:  We promote equality and non-discrimination in recruitment, career 
development, and remuneration. 

Goal 7- Affordable and Clean Energy: Reducing energy consumption in our offices and digital 
operations.  

Goal 8 - Decent Work: We facilitate safe workplaces, professional development, and a healthy 
working environment for all employees. 

Goal 12 - Responsible Consumption: We work to reduce waste and resource use through 
conscious procurement, source separation, and reuse. 

Goal 13 - Climate Action: We work to reduce our climate and carbon footprint, both in the 
operation of office premises and in our digital infrastructure. 

 

ENVIRONMENT 
Environment and Climate 
We continually work to reduce our environmental impact. This includes limiting energy 
consumption in office premises, reducing the number of business trips, and choosing more 
environmentally friendly modes of transport. We aim to use renewable energy wherever possible. 

As a technology company, we are mindful that our digital infrastructure and use of cloud services 
contribute to energy consumption. We therefore continuously assess how we can develop and 
operate our products in a more energy-efficient manner. 

As part of the Visma Group, we are committed to achieving the target of net zero emissions by 
2040. We annually offset our CO₂ emissions through the purchase of certified carbon credits. 

 

RESOURCES 
Waste and Resource Use 
We facilitate source separation at all our office premises and work to reduce the amount of waste 
we produce. We prefer reuse over single-use solutions, and we require that procurement is carried 
out in an environmentally conscious manner. This applies to everything from office supplies to 
digital services and supplier selection. 

 

SUPPLY CHAIN 
Procurement and Suppliers 
We require our suppliers to comply with applicable laws, international conventions on human rights 
and working conditions, and to actively pursue sustainability within their operations. 
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House of Control is subject to the Norwegian Transparency Act (Åpenhetsloven) and carries out 
regular due diligence assessments in line with the OECD Guidelines for Responsible Business 
Conduct. Our suppliers are followed up and evaluated on a regular basis. 

We prioritise suppliers who can demonstrate active sustainability work, and we include 
sustainability criteria in our procurement decisions. 

 

 

 

PEOPLE 
Working Environment and Social Conditions 
A healthy working environment is fundamental to us. We conduct regular anonymous pulse 
surveys and annual employee reviews to ensure that all employees are satisfied and have 
opportunities for professional and personal development. 

We have established a working environment committee, carry out annual safety inspections, and 
ensure that employees receive the training they need to perform their work safely and effectively. 

Recruitment, career development, and remuneration shall be based on competence and merit, 
irrespective of gender, ethnicity, age, or other personal characteristics that are not relevant to the 
role. 

 

MOBILITY 
Transport and Commuting 
We encourage employees to choose environmentally friendly modes of transport to and from work, 
such as public transport, cycling, or walking. When business travel is necessary, we always 
consider whether digital meetings can replace physical travel. We work to reduce the number of 
flights and choose rail travel wherever practically feasible. 

 

GOVERNANCE 
Ethics and Anti-Corruption 
House of Control has zero tolerance for corruption, bribery, and improper business practices. We 
expect all employees and business partners to act with integrity and in accordance with applicable 
laws and ethical standards. New employees receive training in our ethical guidelines and 
expectations regarding sustainable conduct. 

Employees who become aware of potential violations of this policy or applicable law are 
encouraged to raise concerns through their line manager or via our confidential whistleblowing 
channel. 
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GOVERNANCE 
Governance and Continuous Improvement 
Our sustainability work is an ongoing process. We set annual targets, monitor results, and adjust 
our efforts where needed. The Sustainability Manager is responsible for coordinating sustainability 
initiatives and reporting to management. 

This policy is reviewed annually. Detailed information on measures, results, and progress is 
available in our annual sustainability plan and environmental report.  

 

Approved by 
Cathrine Eckhoff 
Sustainability Manager 
House of Control AS, 2026 
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